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EU Pay Transparency
Helping our customers confidently 
navigate the latest requirements
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Disclaimer

The information in this presentation is confidential and proprietary to SAP and may not be disclosed without the permission 
of SAP. Except for your obligation to protect confidential information, this presentation is not subject to your license 
agreement or any other service or subscription agreement with SAP. SAP has no obligation to pursue any course of business 
outlined in this presentation or any related document, or to develop or release any functionality mentioned therein.

This presentation, or any related document and SAP's strategy and possible future developments, products and or platforms 
directions and functionality are all subject to change and may be changed by SAP at any time for any reason without notice. 
The information in this presentation is not a commitment, promise or legal obligation to deliver any material, code or 
functionality. This presentation is provided without a warranty of any kind, either express or implied, including but not limited 
to, the implied warranties of merchantability, fitness for a particular purpose, or non-infringement. This presentation is for 
informational purposes and may not be incorporated into a contract. SAP assumes no responsibility for errors or omissions 
in this presentation, except if such damages were caused by SAP’s intentional or gross negligence.

All forward-looking statements are subject to various risks and uncertainties that could cause actual results to differ 
materially from expectations. Readers are cautioned not to place undue reliance on these forward-looking statements, which 
speak only as of their dates, and they should not be relied upon in making purchasing decisions.
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Addressing the gender pay gap

12%
average gender pay gap in the EU

Despite progress in reducing pay discrimination,
a significant gender pay gap still exists in the EU.

This gap can negatively impact quality of life and has 
contributed to an even larger pension pay gap of 26%.
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Closing the gap with transparent pay

New rules aim to close the gender pay gap by requiring companies 
to adopt transparent and equitable pay processes.

Access to justice

Workers that experience pay discrimination may receive compensation 
and employers can be fined for violating EU rules

Reporting obligation

Employers will be held accountable for providing equal pay for equal 
work and must justify or mitigate any gaps

Access to information

Job candidates and employees will have greater pay visibility and will 
receive additional pay discrimination protections
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EU Pay Transparency Directive | Timeline

Directive adopted Deadline for all EU member states to 
transpose directive into national law

Deadline for companies with 150+ 
employees to report 2026 data

Ongoing reporting deadlines:

• 250+ employees: report every year

• 150-249 employees: report every 3 years

• 100-149 employees: report every 3 years 
(beginning in 2031)

Note: Until this point, details on how the directive will 
be implemented in each country are still being finalized. 
In the meantime, companies can begin preparing for this 
step based on the key requirements outlined in the 
directive (see next slide).

2023 June 7, 2026 June 7, 2027 Beyond
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EU Pay Transparency Directive | Key requirements

1

2

3

Candidate pay transparency

ü Pay information given prior to job interview

ü Prohibited from asking about salary history

Employee pay transparency

ü Right to information on average level of pay for the category of 
workers performing equal work or work of equal value

ü Report to be delivered within 2 months from request date

Pay reporting and assessment

ü Report on pay gaps at company level and pay gaps for categories 
of employees doing equal work or work of equal value

ü Gender pay gap of 5% or more in any category needs to be 
justified or mitigated
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Confidently navigate the new 
directive with SAP solutions
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Candidate pay 
transparency
Build a transparent recruiting process by 
giving candidates clear visibility into pay 
ranges.

• Enable visibility into expected pay by bringing 
pay ranges from SAP SuccessFactors 
Employee Central into job requisitions

• Tailor the information shown on job postings 
using custom fields and flexible business rules

Key Capabilities
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Employee pay 
transparency
Provide employees with a self-service 
experience for requesting individual pay 
transparency reports.

• Allow employees to generate an individual 
pay transparency report directly from the 
People Profile

• Give clear insight into the employee’s annual 
pay and the average pay of the same worker 
category broken down by gender

• Incorporate data from external sources with 
custom objects and built-in data import tools

Key Capabilities
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Employee information report (1/6) – Generate report from the People Profile
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Employee information report (2/6) – View personalized report



12

Employee information report (3/6) – Manage report template
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Employee information report (4/6) – Employee pay by category



14

Employee information report (5/6) – Peer pay by category
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Employee information report (6/6) – Import and export data


